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1. Purpose 
This policy outlines Active Workplace Group’s commitment to reducing its energy 

consumption and greenhouse gas (GHG) emissions as part of our broader sustainability 

objectives. It supports the UK Government’s net zero emissions targets and aligns with our 

obligations under the Streamlined Energy and Carbon Reporting (SECR) framework and 

other applicable UK environmental regulations. 

2. Scope 
This policy applies to all operations, facilities, and employees of Active Workplace Group in 

the United Kingdom. It covers: 

- Energy consumption (electricity, gas, fuels) 

- Scope 1 and Scope 2 emissions 

- Material Scope 3 emissions where applicable (e.g. business travel, supply chain, waste) 



3. Policy Statement 
Active Workplace Group is committed to: 

- Measuring and monitoring energy use and GHG emissions across our operations. 

- Reducing energy consumption through operational efficiency, behavioural change, and 

investment in low-carbon technologies. 

- Setting and reviewing realistic targets for energy efficiency and emissions reduction. 

- Transitioning to renewable electricity where feasible. 

- Engaging suppliers and partners to promote energy and carbon awareness across our 

value chain. 

- Reporting transparently on our energy and carbon performance in line with SECR and/or 

other frameworks. 

4. Objectives 
To deliver on this commitment, Active Workplace Group will: 

- Conduct annual energy audits and carbon footprint assessments. 

- Track energy and emissions data using verifiable methods (e.g. DEFRA conversion factors). 

- Improve building and equipment efficiency through retrofitting, smart controls, and 

maintenance. 

- Encourage low-carbon commuting and reduce non-essential travel. 

- Increase awareness among employees through training and communications. 

5. Roles and Responsibilities 
- Senior Management: Accountable for overseeing policy implementation and allocating 

resources. 

- Sustainability or ESG Lead: Responsible for data collection, reporting, and performance 

tracking. 

- Facilities/Operations Teams: Implement energy-saving measures and report usage data. 

- All Employees: Expected to follow energy efficiency practices and participate in training. 

6. Monitoring and Reporting 
- Annual performance will be reviewed and reported in the company’s sustainability or 

annual report. 

- Progress will be benchmarked against internal targets and external standards where 

applicable. 

- Any significant changes or deviations will be investigated, and corrective actions will be 

implemented. 



7. Compliance and Continuous Improvement 
Active Workplace Group will comply with all applicable UK laws and regulations, including: 

- Climate Change Act 2008 

- SECR regulations 

- UK ETS (where relevant) 

- Energy Savings Opportunity Scheme (ESOS) 

 

We are committed to continuous improvement and will periodically review and update this 

policy to reflect changes in legislation, technology, and business practices. 

8. Review and Approval 
This policy will be reviewed annually and updated as necessary. It is approved by the Board 

of Directors or designated sustainability governance body. 


